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1. Heart Rate Variability (HRV) . . I
2. Respiratory Rate (RR) 1. The possibility of delegating responsibility

3. Peripheral Capillary Oxygen Saturation (SpO2) 2. Company shield Smart Devices Used to Measure Stress

Devices:,Garmin Watch®, ,Samsung Galaxy Watch®, 3. Amessage about error tolerance

‘Apple Watch® 4. The possibility of consulting with colleagues Smart Devices Stress Measurement Indicator Measured Stress  The Average Stress Level
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*58% of Garmin watches, 23% of Samsung watches, and 19% of Apple watches participated in the study
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